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CareerBuilder.com Survey Finds One-in-Five Women Are Paid Less and Have
Fewer Career Advancement Opportunities Than Men
-- Job Satisfaction Declines for Both Men and Women From 2003 to 2004 --

PRNewswire-FirstCall
CHICAGO

Pay disparity continues to be a concern for one-in-five women who say they are paid less than men with similar
talents and experience. The same amount of women reported they have fewer opportunities for career
advancement than men at their current organizations, according to a new CareerBuilder.com survey. The
CareerBuilder.com "Men and Women at Work 2004" survey of men and women was conducted from April 6 to
April 19, 2004.

When asked why they think men are paid more, four-in-ten women attribute it to favoritism shown by men in
management to other men in the organization. Twenty-four percent of men say women are paid more because
of their seniority on the job.

In terms of overall satisfaction with compensation, 54 percent of women say they are unhappy with pay
compared to 49 percent of men. The desire to be better compensated may be why 63 percent of women and 57
percent of men say they are unwilling to accept a pay cut, even if it was in exchange for a more satisfying job.

How well one is paid often corresponds with how high one has climbed up the company ladder. While women
feel they have fewer opportunities for career advancement than men, four-in-ten men and women agree that
career advancement opportunities are lacking at their present employers.

While almost half of both men and women are satisfied with their career progress to date, three-in-ten men and
women are dissatisfied.

"Thirty-one percent of both men and women are dissatisfied with their career progress, which is often measured
by pay and title," said Rosemary Haefner, Vice President of Human Resources for CareerBuilder.com . "To
enhance job satisfaction and retain key workers, employers need to ensure that their compensation is
competitive within their industry and region and carve out promising career paths for their workers."

When asked about interactions in the workplace, around half of men and women said they are not bothered by
behaviors of the opposite sex. However, ten percent of men say they are annoyed by women who talk
excessively or gossip and 8 percent feel that women use their feminine attributes to their advantage. Eleven
percent of women are bothered by men who exhibited some form of sexual harassment (inappropriate
behavior, sexual comments or unwanted physical contact) and seven percent say they are irritated by men who
act arrogant or superior.

Men and women both reported a decline in overall job satisfaction year over year. Fifty-four percent of men and
56 percent of women are currently satisfied with their jobs; down from 2003 when 59 percent of both men and
women were satisfied.

The Survey

The new CareerBuilder.com survey, "Men and Women at Work 2004," was conducted from April 6 to April 19,
2004 of 634 men and 764 women. To collect data for the survey, CareerBuilder.com commissioned SurveySite
to use an e- mail methodology whereby individuals who are members of SurveySite Web Panel were randomly
selected and approached by e-mail invitation to participate in the online survey. The results of this survey are
accurate within +/- 2.62 percentage points (19 times out of 20).

About CareerBuilder.com

CareerBuilder.com is a leading online source for maximizing recruitment dollars and optimizing job searches
with superior products, customer service and technology. With a unique combination of national, local and niche
audiences, CareerBuilder.com makes it easy for recruiters to reach the most qualified candidates with industry-
leading market research data and support. Job seekers can search for the right job from more than 400,000
continuously updated postings, representing more than 25,000 of the top employers in virtually every industry,
field and location. Together with Gannett Co., Inc. , Tribune Company , and Knight Ridder, Inc. ,
CareerBuilder.com includes the Web's top newspaper sites -- the most trusted employment sources in
recruiting. For more information about CareerBuilder.com products and services, call 888-670-TEAM or visit
CareerBuilder.com at http://www.careerbuilder.com/ .
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